
Remuneration policy for directors, senior management and Key managerial Personnel  

 

A) Remuneration of Managing Director, Whole Time Director and Manager: 

 

The Committee while considering the remuneration of the Managing Director, the 

Whole Time Director and Manager (wherein there is no Managing Director), may 

take into consideration the performance, the experience of the person, his/her 

background, job-profile and suitability, his/her past remuneration, the comparative 

remuneration profile in the industry, size of the company, responsibilities 

shouldered by the Managing Director / Whole Time Director etc., provided that any 

remuneration considered by the Committee shall be in accordance and within the 

limits stipulated under the Companies Act, 2013.  

 

B) Remuneration of Non – Executive Director (NED)  

 

a) The remuneration to the NEDs may be restricted to the sitting fees being paid 

for attendance of the meeting of the Board of the Directors 

b) The Independent Directors of the Company shall be entitled to remuneration 

restricted to the sitting fees being paid for attendance of the meeting of the 

Board of the Directors provided that any sitting fees paid to the Independent 

Director shall not be less than the sitting fees paid to non-executive directors.   

c) Independent Directors shall not be eligible for stock options of the Company, if 

any 

d) The NEDs and Independent Directors of the Company shall be paid in addition 

to the sitting fees a percentage of net profits in a Financial Year, subject to the 

approval of the Shareholders in the General Meeting. 

 

C) Remuneration of Senior Management Personnel and KMPs 

 

The Remuneration of the Senior Management Personnel and KMPs shall be in 

accordance with the policy of the Company which is applicable to the employees. 

The Committee may consider the remuneration of a Senior Management 

Personnel keeping in view of the achieving yearly targets, Performance of 

Business/Functions under his control, contribution for long term & strategic growth 

of the Company.  

 

 


